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Week of March 13, 1972 


YOUNG BLACK OFFICIAL NAMED TO 
LABOR DEPARTMENT EEO POST 


WASHINGTON -- Philip J. Davis, a former human relations official in Elmira, N.Y., 
has been named as Deputy Director of the Office of Federal Contract Compliance by 
Secretary of Labor J, D. Hodgson. 

Mr. Davis, 36, succeeds Dola F. Miller, who is transferring to San Francisco as 
the Regional Contract Compliance Officer with the Office of Federal Contract Compliance. 

In his new post, Mr. Davis will assist the OFCC director in carrying out Executive 
Order 11246, which prohibits discrimination in Federally-involved contract work because 
of race, color, religion, sex, and national origin. It also requires contractors to 
take affirmative action to assure equal opportunity. 

Since last June, the Elmira native has served as a legislative liaison officer 
with the Department of Labor. He has assisted the Special Assistant to the Secretary 
for Legislative Affairs in maintaining liaison between the Department and the Congress. 

For five years prior to entering Federal service, Mr. Davis was executive director 
of the Chemung County Commission on Human Relations in Elmira. 

From 1958 to 1966, he was special assistant to U.S. Representative Howard W. 
Robison of New York. Among Mr. Davis' duties was that of civil rights advisor. During 
that period, he also worked on special assignment with two other members of Congress. 

Mr. Davis attended public schools in Elmira and received a B.A, degree in political 
science from Howard University, Washingtcn, D.C., in 1960. He has also served as a 
participant in human rights seminars at Syracuse University and at the University of 
Chicago. 

In 1962, he won a Congressional scholarship sponsored by the American Foundation 
for Continuing Education to study national, state and local affairs on Capitol Hill. 


Mr. David co-founded the New York Chapter of the National Association of Inter- 


group Relations Officials (NAIRO) and served as the chapter's president and as a member 


of the NAIRO board of directors. 
He was also co-founder for the Elmira Glove House, a home for disadvantaged boys, 
and the Southern Tier Employment Council, a non-profit organization that encourages 


private businesses to hire minority group members. 
(MORE) 
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The Federal official has also served as a member of the executive committee of 
Elmira's Chapter of the NAACP and as a member of the board of directors of Elmira Aid, 
a housing program for disadvantaged persons. 


The city's NAACP Chapter honored him in 1969 as its "Outstanding Executive in 


the Human Rights Field" and the Chemung County Jaycees chose him as their 1969 


"Outstanding Young Man of the Year.” 
Mr. Davis and his wife, the former Gwen Snow of Elmira, live in Gaithersburg, 


Md., with their two daughters, Andrea Rae and Lynne Anne. 
### 
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BLACK LEADERS HELP MARK 10TH ANNIVERSARY 
OF MANPOWER DEVELOPMENT & TRAINING ACT 


WASHINGTON -- The President of Atlanta's Clark College and an official of the 
National Urban League will join many of the chief architects and administrators of the 
Nation's Federal manpower policy here this week to mark the 10th anniversary of the 
enactment of the Manpower Development and Training Act of 1962, 

Dr. Vivian Henderson, President of Clark College will speak on "Manpower Develop- 
ment and Equal Employment Opportunity." Adolph Holmes, Deputy Executive Director 
of the National Urban League will chair a panel on state and local government. 

Mrs. Elizabeth Duncan Koontz, Director of the Labor Department's Women's Bureau, 
is also among the top black officials who have accepted invitations to participate in 
the program. 

Focus of the March 16 and 17 commemoration of the cornerstone of Federal 
Manpower programs will be "Manpower of the 1970's." 

Secretary of Labor J. D. Hodgson and Secretary of Health, Education and Welfare, 
Elliot L. Richardson, will welcome the gathering. Other participants among an 
anticipated 750 persons include two former secretaries of labor, members of Congress, 
representatives of state and local government, business and labor leaders and 
academicians. 

The event is being sponsored by the National Manpower Adivsory Committee, whose 


chairmen is Dr. Eli Ginzberg of Columbia University. 


# ## 








Week of March 13, 1972 


BLACK SAFETY EXPERT NAMED AREA DIRECTOR 
FOR LABOR DEPARTMENT'S OCCUPATIONAL 
SAFETY AND HEALTH ADMINISTRATION 
WASHINGTON -- James H. Epps, a veteran industrial-safety expert, has been 


appointed an area director in New York State for the Labor Department's Occupational 


Safety and Health Administration (OSHA). 


Epps will be responsible for enforcement, technical assistance and administration 
of the Occupational Safety and Health Act of 1970 in Queens, Nassau and Suffolk 
Counties. He will be headquartered in Hempstead, N.Y. 

The black official joined OSHA last month after 20 years experience in indus- 
trial safety with the New York Naval Shipyard. He was head of their Safety Education 
and Promotion Branch when he left. He also served with the U.S. Coast Guard as 
Chief of the Safety Division of the Curtis Bay, Md., Shipyard and as chief of the 
General Safety Branch, U.S. Coast Guard Headquarters in Washington, D.C, 

Epps attended Knoxville College and New York University Center for Safety 
Education. He completed a program of executive development in industrial engineering 
and public administration at New York University's Graduate School of Public Admin- 
istration. He is a member of the American Society of Safety Engineers and the 
Federal Safety and Fire councils. 

# # # 
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BLACK AND WHITE LEADERS HOLD KEY TO MEMPHIS 
FUTURE, LABOR DEPARTMENT REPORT SAYS 

WASHINGTON -- Memphis's industrial growth during the 1970's may depend on how 
well the city's black and white leaders work together to overcome discrimination, 
according to a report recently released by the U.S. Department of Labor. 

The report lists education, housing, and access to job information as areas 
affected by discrimination. 


Sponsored by the Department's Manpower Administration and the U.S, Equal Employ- 


ment Opportunity Commission, the Memphis study notes some encouraging changes in the 


employment situation of blacks in that city during the late 1960's, but concludes that 
many improvements are still needed. 

"Negro Employment in the South, Volume II, The Memphis Labor Market," is the 
second in a series of studies of Negro employment in the South. The first of the series, 
released during 1971, dealt with the Houston area. 

The Memphis report analyzes Negro employment patterns in that city's major indus- 
tries, the causes of these patterns, and the extent to which they changed between 1966 
and 1969. The 1969 data are the latest available. 

Besides Houston and Memphis, other cities under study include Atlanta, Birmingham 
Louisville, Miami, and New Orleans. In addition, studies are underway dealing with 
Negro employment in the South in agriculture, construction, and in State, Federal and 
local governments. 

Professor F. Ray Marshall, of the University of Texas, is director of the project 
series. 

The Memphis report was prepared by Dr. Arvil V. Adams, of the University of 
Kentucky's economics department. 

The report points out that in 1969 nearly three of every 10 workers in large 
private firms in the metropolitan Memphis area were black, but only one of every seven 
of the blacks was a white-collar or skilled blue-collar worker. 

The study also finds that since seven of every 10 white workers in large Memphis 


firms were employed in a white-collar or skilled job, differences in the occupational 
(MORE) 
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distribution of white and Negro employment gave the whites an earnings advantage of 
about 25 percent. 
During the 1966-69 study span, Negro women in Memphis recorded greater occupational 
gains than Negro men. Overall, more than two of every five women, but only one of 
every three men employed by large Memphis firms were Negroes. 
The report states that Negro women's share of-jobs increased substantially in 
all occupational groups but the professions and the crafts. 


Their movement into technical, sales and clerical jobs was "particularly 


encouraging," according to the study. Nevertheless, they remained "disproportionately 


concentrated" in semiskilled and unskilled jobs. 

The same was true of Negro men, whose employment and occupational gains were 
more moderate. Negro men did, however, gain significantly in two key occupational 
groups -- sales and crafts. 

Government agencies provided black workers with relatively more white-collar 
jobs in the Memphis area than did the private firms. 

Many of the black white-collar workers, at least in the State and local govern- 
ments, were employed by agencies serving an essentially black clientele. 

In other agencies, blacks were heavily concentrated in the laborer and service 
occupations -- just as they were in the private firms. 

The report -- Manpower Research Monograph No. 23, Vol. II -= may be bought for 
65 cents from the Superintendent of Documents, U.S. Government Printing Office, Washington, 
D.C, 20402. The Manpower Administration's Information Office has a limited number of 


free copies. 


### 
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THE EMPLOYMENT SITUATION: February 1972 


WASHINGTON -- Unemployment declined slightly in February, and employment was 
essentially unchanged, the U.S. Department of Labor's Bureau of Lanor Statistics has 
reported. The overall jobless rate was 5.7 percent in February, down from 5.9 percent 
in January and 6.0 percent in December. 

The unemployment rate for white workers edged down in February (from 5.3 to 5.1 
percent), while the rate for Negroes was about the same over the month (10.5 percent). 
This marked the first time since August 1969 that the Negro-white jobless rate ratio 
has been at or above 2.0 to 1 for two successive months. The widening of this ratio 
in recent months stems from a sharp rise in joblessness among Negro youth and a decline 
among white adults. 

Total employment was 80.6 million in February, seasonally adjusted, unchanged from 
January. Since last summer, however, the number of jobholders has risen substantially. 

Nonfarm payroll employment likewise was little changed in February but also has 
posted sizeable gains since last summer. The average workweek in manufacturing re- 
bounded in February from a drop in the previous month, reaching its highest level in 
over 2 years. 

The number of unemployed persons totaled 5.4 million in February, the same level 
as in the previous month and in February a year ago. After adjustment for the usual 
seasonal rise, however, unemployment was down 160,000 over the month. The decline 
was most marked among adult women, whose rate moved down from 5.5 to 5.0 percent. 

The unemployment rate for all adult men (20 years and over), at 4.0 percent in 


February, was slightly below its January level of 4.2 percent; the entire decline took 


place among those 20 to 24 years of age (whose rate dipped from 10.4 to 9.2 percent), 


as the rate for men 25 years and older held steady at 3.2 percent. The jobless rate 
for married men edged down for the third consecutive month, reaching 2.8 percent in 
February, its lowest level since the summer of 1970. 

In contrast to the favorable developments among adult workers, the jobless rate 
for teenagers rose over the month and at 18.8 percent equaled the previous post- 


World War II highs. 
(MORE ) 
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Unemployment rates for full-time workers (5.3 percent) and part-time workers 


(8.4 percent) were little changed in February. The jobless rate for workers covered 
by State. unemployment insurance programs, which had dropped substantially in 
January (from 4.1 to 3.4 percent), was also about unchanged over the month, at 3.5 
percent. 

The number of workers jobless less than 5 weeks was 2.1 million, seasonally 
adjusted, 220,000 below the January level. By contrast, the number unemployed for 
27 weeks or more rose over the month. Partly as a result of these movements, the average 
(mean) duration of joblessness increased to 12.5 weeks in February, seasonally adjusted. 
During the past months, the average duration has fluctuated between 11.4 and 12.6 
weeks. 

The civilian labor force, at 85.5 million, seasonally adjusted, was little changed 
in February, as was total employment, at 80.6 million. Since February 1971, however, 
the civilian labor force has expanded by 1.7 million and employment by 1.8 million 
(after eliminating the effects of the population control adjustment introduced in 
January 1972). Over the year, employment of adult men has risen by about 900,000 
employment of adult women by 700,000, and employment to teenagers by 200,000. Since 
last summer, the gains have been concentrated among adult women. 

The employment situation for Vietnam Era veterans 20 to 29 years old improved 
in February, as employment continued to rise while unemployment did not show the 
usual seasonal increase. About 4.1 million veterans were in the labor force in 
February; 3.7 million held jobs and 400,000 were unemployed. After seasonal adjust- 
ment, the unemployment rate for veterans, at 7.4 percent, was substantially below the 
January level of 8.5 percent and the lowest in more than a year. 

Young veterans 20 to 24 years old accounted for most of the over-the-month 
reduction in the veterans' unemployment rate. Their jobless rate in February was 9.7 
percent, seasonally adjusted, down from 12.3 percent in January. The unemployment 
rate for young veterans 20 to 24 years old has generally been much higher than for 


nonveterans of the same age, but the improvement in February erased most of the 
(MORE) 
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difference. The rate for 25-29 year-old veterans, at 5.4 percent, was about the same 
as a month earlier. 

For all nonveterans 20 to 29 years old, the seasonally adjusted unemployment 
rate of 7.0 percent was essentially the same as in January and most of 1971. Contrary 
to its previous pattern, the nonveteran rate was not significantly below that for veterans. 

Nonfarm payroll employment stood at 71.7 million in February seasonally adjusted, 
little changed from the upward-revised January level. Over the last 6 months, however, 
payroll employment has risen by almost 1.2 million. In February, employment continued 
to gain in the service-producing industries, but this was partly offset by a decline 
in contract construction. 

The average workweek for all rank-and-file workers on private nonagricultural 
payrolls edged up in February. After seasonal adjustment, the average workweek 
rose 0.2 hour to 37.2 hours. This brought average hours back to the December level 
the highest point since July 1970. 

Overtime hours in manufacturing went up 0.2 hour in February to 3.1 hours, 
seasonally adjusted. This increase brought factory overtime back to its December 
level, which had been the highest level since March 1970. 

Average hourly earnings of production and nonsupervisory workers on private 
nonagricultural payrolls in February were unchanged from January at $3.54, both 
before and after seasonal adjustment. Compared with a year ago, average hourly 
earnings were up 19 cents, or 5.7 percent. 

Due to the slight rise in the actual workweek, average weekly earnings in February 
rose 35 cents to $130.27. After adjusting for seasonality, average weekly earnings 


were up 71 cents over the month. 


Compared with February 1971, average weekly earnings have risen $7.66 or 6.2 percent. 
During the latest 12-month period for which the Consumer Price Index is available -- 
January 1971 to January 1972 -- consumer prices rose 3.4 percent. 


In February, the Bureau's Hourly Earnings Index, seasonally adjusted, was 134.2 
(1967=100), about the same as in January according to preliminary figures. 


### 
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STATEMENT BY SECRETARY OF LABOR J.D. HODGSON 
ON FEBRUARY EMPLOYMENT FIGURES 


As we have observed for months, an extraordinary number of jobseekers, especially 
Vietnam veterans, have been pouring into the labor market, straining the market's 
capacity to absorb them all. 

As expected, when the inflow of jobseekers eased off, the unemployment rate 
retreated. The 5.7 figure for February confirms what we have been saying and strengthens 
our faith in President Nixon's economic program. 


Today's report contained several reassuring figures. First, Vietnam veteran 


unemployment dropped from 8.5 to 7.4 percent, down to its lowest level in more than a 


year. 


Second, the younger vets, 20 to 24, did so well in February that the gap between 
them and nonvets of the same age has been virtually erased. That is the least we can 


do for our returning veterans. We shall do more. 


And third, is a figure that speaks volumes for the American family: the unemploy- 
ment rate for married men dropped to 2.8 percent, the lowest level since the summer of 


1970. 
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MONTHLY AREA EMPLOYMENT TRENDS REPORT 
FOR FEBRUARY 


WASHINGTON -- Three major labor areas -- Altoona and Pittsburgh, Pa., 
and Wheeling, W.Va. -- were added in February to the Labor Department's 
"substantial unemployment" list (6 percent or more), it has been announced. 

The report on "Area Trends in Employment and Unemployment," is prepared 
monthly by the Labor Department's Manpower Administration from data furnished 
by the State Employment Security agencies. The February ratings are based 
on unemployment and work force figures for mid-December and preliminary 
figures for January. 

Firms in areas of substantial or persistent unemployment that agree to 
hire disadvantaged workers are eligible for preference in bidding on certain 
Federal procurement contracts. 

Recent declines in nonelectrical machinery, primary metals, and rail- 
roads contributed to the rise in unemployment in the Altoona area. Con- 
tinuing sluggishness in steel was primarily responsiblé for the reclassi- 
fication of both the Pittsburgh and Wheeling areas, which are still affected 
by last year's stockpiling for a possible steel strike. 

Fourteen "other" labor areas, not among the 150 areas given monthly 
letter classifications, were added to the substantial unemployment list in 
February, five "other" areas were removed from the list, and four major labor 
areas, including Seattle, were added to the persistent unemployment list, 
as follows: 

Added to substantial: Vernon, Ala.; Albia, Centerville and Maquoketa, 


Iowa; Caldwell and Washington Court House, Ohio; Waynesburg, Pa.; and Amery, 


Baraboo, Chippewa Falls, Rice Lake, Portage, Menominee and Montello, Wis. 


Removed from substantial: Gibson, Ga.; Orangeburg and Union, S.C., and 
Antigo and Kenwaunee, Wis. 
Added to persistent (major areas): New Britain, Conn.; Lowell, Mass.; 


and Seattle and Tacoma, Wash. 


(MORE) 
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There are now 875 areas classified as areas of substantial or per- 
sistent unemployment -- 57 major and 818 "other" areas. 

"Substantial" means the area has a jobless rate of 6 percent or more, 
discounting seasonal or temporary factors, with the rate expected to continue 
for at least two more months. 

"Persistent" means the annual average jobless rate was 6 percent or 
more for the last calendar year, and has been at least 50 percent above 
the national average for several years. 

Areas of persistent employment are potentially eligible for all types 
of assistance under the Public Works and Economic Development Act. 

Also announced was the addition of 50 areas to the list of areas quali- 
fied for public works assistance under Title I of the Public Works and 
Economic Development Act, on the basis of high 1971 annual average unemploy- 
ment rates. 

Once an area is certified by the Labor Department as qualified, it can 
apply to the Economic Development Administration, Commerce Department, for 
designation as a Title I area under the Act. This makes the area eligible 
for 50 percent Federal grants for public works projects leading to economic 
growth. 

There are now 343 labor areas and 12 separate counties which are quali- 
fied for Title I assistance. 

The areas newly added are: 

Anaheim-Santa Ana-Garden Grove, Los Angeles-Long Beach, San Bernardino- 
Riverside-Ontario, San Diego and San Jose, Calif.; Hartford, Middletown, 

New Haven and Stamford, Conn.; Miami, Fla.; Rockford, I11.; Gary-Hammond- 
East Chicago, Muncie, and South Bend, Ind.; Centerville and Maquoketa, Iowa. 


New Orleans, La.; Bangor, Me.; Worcester, Mass.; Kalamazoo and Saginaw, 


Mich.; Duluth-Superior, Minn.-Wis.; Kansas City and St. Louis, Mo.; New 


Brunswick-Perth Amboy, Newark and Paterson-Clifton-Passaic, N.J.; Binghamton, 
Buffalo, Jamestown-Dunkirk, Olean-Salamanca, Utica-Rome and Wellsville, N.Y. 


(MORE) 
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Hamilton-Middletown, Lorain-Elyria and Youngstown-Warren, Ohio; 
Portland, Ore.; Johnstown, Scranton and Wilkes Barre-Hazleton, Pa.; San Juan, 


P.R.; Providence-Warwick-Pawtucket, R.I.; Charleston, S.C.; Beaver Dam, 


Chippewa Falls, Eagle River, Kenosha, Park Falls, Portage and Waupaca, Wis. 


# # # 
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ANNUAL PUBLICATION ON EMPLOYMENT IN 
STATES AND REGIONS SHOWS GREATER GROWTH 
IN SOUTH AND WEST 

WASHINGTON -- Nonagricultural employment grew more rapidly in the 
Southern and Western States than in the Northeastern and Midwestern States 
during the past three decades, according to a new statistical report issued 
by the Department of Labor's Bureau of Labor Statistics. 

The 672-page annual publication, "Employment and Earnings, States 
and Areas, 1939-70, Bulletin 1370-8" is the ninth in a series of detailed 
reports providing historical data on employment, hours, and earnings for 
each State, the District of Columbia, and 216 metropolitan areas. High- 
lights of the report are summarized in the table appended to this report. 

The report shows that Nevada posted the highest rate of employment 
growth during the period -- increasing its 1939 level of 35,000 by an 
average of 5.8 percent a year, followed closely by Arizona and Florida 
with average annual rates of about 5.7 percent. 

The rate of employment growth was slowest in West Virginia and 
Rhode Island - each of which scored annual gains of less than 1.2 percent 
over the 3l-year span. For the nation, the average annual rate of growth 
was 2.7 percent. 

In all regions except the West North Central, employment in the 
service-producing industries grew at a faster rate than in the goods - 
producing sector. Goods-producing employment grew by an average of about 
2.0 percent a year, whereas service-producing employment climbed by about 
3.1 percent a year. 

Nonagricultural employees in the Pacific States more than doubled 
between 1939 and 1970, with services employment accounting for 74 percent 


of that increase. The Mountain region, second only to the Pacific region 


in rate of employment growth, had an even larger proportion (79 percent) of 


(MORE ) 
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its employment growth in the service-producing industries. 

The East North Central States, while having the third slowest rates of 
employment growth, nonetheless were the front-runners in the actual number 
of new jobs. The region gained 7.7 gainion employees since 1939, 67 per- 
cent of whom were in the service-producing sector. 

During 1970, the average weekly earnings of production workers in 
manufacturing ranged from $191.99 in Alaska to $97.69 in Mississippi. The 


national average in the 1939-70 period climbed six-fold from $23.64 to 


$133.73 while prices nearly tripled. 


This annual report, which is a useful tool for community planners, 


plant location experts, economic forecasters, and market researchers, is 


available for $4.50 per copy at the Bureau of Labor Statistics' regional 


offices listed below. 


(Make check or money order payable to the Superintendent of Documents) 


1603-A Federal Building 
Boston, Massachusetts 02203 
Room 1003 

341 Ninth Avenue 

New York, New York °10001 


Penn Square Bldg. 

Room 406 

1317 Filbert Street 
Philadelphia, Pennsylvania 19107 
1371 Peachtree Street, N.E. 
Atlanta, Georgia 30309 


1100 Commerce Street 
Room 6B7 
Dallas, Texas 75202 
911 Walnut Street 


Kansas City, Missouri 64106 


450 Golden Gate Avenue 
Box 36017 

San Francisco, California 94102 
300 South Wacker Drive 

Chicago, Illinois 60606 
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LABOR DEPARTMENT STUDY REVEALS 
MINIMUM WAGE LAW'S EFFECT ON FARMS 


WASHINGTON -- Average hourly earnings for hired farmworkers increased from $1.47 
to $1.79 between May 1968 and May 1971, according to a nationwide survey conducted 
by the U.S, Department of Agriculture for the U.S. Department of Labor's Employment 
Standards Administration. 

The survey sought to determine effects on farm wages, weekly hours of work and 
employment of the 1966 Fair Labor Standards Act amendments which set minimum hourly 
wages for employees of large farms. 

An estimated 473,000 hired farmworkers are subject to the current $1.30 an 
hour Federal minimum, which became effective on February 1, 1969, after rising from 
$1.15 in 1968 and $1.00 in 1967. 

According to the survey, average hourly earnings for workers on farms affected 
by the 1969 wage hike increased from $1.65 to $1.92 between 1968 and 1971. Earnings 


for workers on farms not subject to the minimum increased from $1.27 to $1.64 an hour. 


The average farm workweek increased from 34.5 hours in May 1968 to 35.2 hours 


in May 1971 on noncovered farms, but dropped from 46.3 hours to 41.1 hours on covered 
farms. 

Although farmworkers are exempt from the law's overtime pay requirements, the 
survey found fewer hired farmworkers working more than 40 hours a week in May 1971 
than in May 1968. On covered farms, the proportion working more than 40 hours weekly 
dropped from 67 to 53 percent. On noncovered farms, it dropped from 42 to 40 percent. 

Noting technological improvements, the trend toward larger, commerical-type 
farms and other factors leading to an employment decline, the report said hired farn- 
worker employment fell 16 percent between May 1968 and May 1971 -- from 1,162,000 
to 979,000. 

Employment on farms not required to pay a minimum wage fell by 21 percent, more 
than double the decline on covered farms. 

The survey also revealed that noncovered farm employment fell in all four regions 
of the United States. Covered farm employment declined substantially in the Northeast 


and West but rose 13 percent in the North Central region and 8 percent in the South, 
although the costs of increases to minimum wage levels have been greatest to Southern 


1 . 
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Week of March 13, 1972 
WORK STOPPAGES: JANUARY 1972 


WASHINGTON -- Man-days of idleness attributable to labor disputes 
were 1.5 working days per 1,000 in January, well below the levels of the 
preceding month and January of the 3 preceding years, the U.S. Department 
of Labor's Bureau of Labor Statistics reported. 

All indices of strike activity beginning in the month decreased 
substantially from the comparable period last year but, following the 
usual seasonal pattern, were higher than in December. Three hundred work 


Three hundred work stoppages involving 79,000 workers began in January, 


compared with 410 strikes and 222,000 workers in January 1971 and 180 


stoppages and 27,000 workers in December 1971. 

In total, 460 work stoppages involving 154,000 workers and 2.3 
million man-days of idleness were in effect in January, as against 640 
stoppages involving 286,000 workers and 2.7 million man-days of idleness 
in January 1971. The comparable figures for December 1971 were 360 strikes, 
243,000 workers involved, and 4.4 million man-days of idleness. 

Only four large stoppages, each involving 5,000 workers or more, were 
in effect in January. (See table 1.) These accounted for nearly 46 per- 
cent of the workers involved and almost 56 percent of the man-days idle. 

Two of the four large strikes were interstate: Longshoremen in California, 
Oregon, and Washington; and production, maintenance, and clerical workers 
at Atlantic Richfield Company. Telephone workers at New York Telephone 
Company and production and maintenance workers at National Cash Register 
Company were also on strike. By the end of the month, settlements had been 
reached in two of the four stoppages and the remaining two were 

settled in February. 


Table 1. Stoppages involving 5,000 or more workers, January 1972 











BLACK NEWS DIGEST - 3/13/72 
WORK STOPPAGES - P.2 


January 
Company Union Began Ended Workers Man-days 


involved lL idle l 


National Cash UAW 10/10/71 1/30/72 9,500 190,000 
Register Co. (Ind.) 
(Dayton, Ohio) 


Atlantic Richfield Atlantic 1/3/72 1/30/72 120,000 
Co. (interstate) Ind. Union 
(Ind .) 


Pacific Maritime ILWU 1/17/72 19,000 209,000 
Assn. (interstate) (Ind.) 


New York Telephone CWA 7/21/71 36,000 756,000 
Co. (New York) 


1,275,000 


l/ Preliminary. 
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FILLERS FROM THE LABOR DEPARTMENT 

The Labor Department has imposed plans for expanding minority employment in 
construction crafts in five cities, including Philadelphia, Washington, D. C., San 
Francisco, St. Louis and Atlanta. 


# # # 

Contractor, union and minority representatives in 41 areas across the country 
have developed voluntary agreemtns -- known as "hometown" plans -- to widen minority 
opportunities in construction crafts. These agreements have been approved by the Labor 
Department. 

# # # 

The number of minority group members employed on the staffs of the Nation's 2,400 
employment service offices nearly doubled between 1967 and 1971, rising from 6,835 to 
11,956. Nationally, minorities now make up about 17 percent of all employment service 


personnel. 


# # # 
In the 1970's, young adults -- ages 25-34 -- will account for almost one-half 


of the total labor force growth. 


# # # 


By 1975, the percentage of young adults -- age 25-34 -- in the civilian labor 


force with 4 years of high school or more will have risen to 70 percent -- 10 percent 


more than 1965. 





